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Student-Led.
| Student-Run.
&%  Student-Initiated.

Our mission for achieving educational equity...
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Our Mission since 2000

Achieve educational equity

Create programs for students, by students
Holistic academic and personal development
Raise political and cultural awareness
Transform knowledge into action



SRRC Staff

Our 40+ student leaders are dynamic leaders for their communities.
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& RETENTION

Students Obtaining Leadership &
Latinxs United in Navigating Academia



Our Services

Recruitment

Aggie Senior Weekend Trip
Campus Visits Experience
College Admission Info
Pathways to College Support
Community College Outreach
K-12 Weekly Outreach
Reservation Outreach

Youth Conferences

Retention

Academic Support & Advocacy
Community Leadership &
Empowerment Retreats
Counseling Support

Graduate Writing Support

Peer Mentorship Programs
Reservable Conference Rooms
Social Support Events

Community Empowerment

Community Development &
Advocacy

Student Organization Grants
Support for Student Activism
Volunteer & Internship Program
(VIP)
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SAPEP-Carryforwa...

3.4%
SAPEP Allocation

4.7%

FACE-Carryforwar...

30.7%

$ 401,713

$ 800,603

SRRC Funding Sources 2021-2022
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FACE Allocation

61.1%



Total:
$809,275

2021-22 Actuals

Other (please list) SSO,

Student Salaries
18.7%

5.2%

Contribution to $151,150

23.3%

Facility/Maintenance

0.1%

$283,932

. Career Staff Salaries
Programs, Information
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SRRC Expenses 2021-2022
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Our Impact

Noel Sashuinga
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Partnerships, Collaborations, and Cosponsorships:

Aggie Compass

Educational Opportunity Program

Early Academic Outreach Program

Chicanx/Latinx Academic Student Success Center
Native Academic Student Success Center

Center for African Diaspora Student Success
Strategic Asian and Pacific Islander Retention Initiative
Financial Aid & Scholarships Office
Undergraduate Admissions

Transfer Opportunity Program

... and many morel!

Statewide & National Recognition of Frameworks:

Recognized by University of California - Office of the President as a vital part of the
academic preparation programs portfolio
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Outreach: Retention:

Fall: 11 Fall: 16
Winter: 6 Winter: 7
Spring: 11 Spring: 16

Community Empowerment:

Fall: 7
Winter: 10
Spring: 11

Other:

Youth (Conferences): 6

Co-Sponsorships & Collaborations: 17
Staff Development: 29
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Future Plans

® Recruitment
o  Continue working with K-12 and Community Colleges from various
regions of California
o Collaborate with other UC Student-Initiated Programs
o Discussing student-parent support programs
® Retention
o Expanding our support to Basic Needs Advisory Committee &
AggieCompass
o Providing financial and dissertation writing support to graduate students
® Community Empowerment
o Exploring inclusive fellowship options for undergraduate students
o Increasing grant/funding opportunities for undergraduate and graduate
students (e.g. collaborative programming, research grants, grad school
application grants)
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Testimonial &>

This event let me be connected with my
own community. It brought me the
feeling of home. | called my mom

during the event and asked her for her

recipes and that was such a healing
experience for me.



Testimonial

The SRRC is amazing. You build such a
great community! Everyone is
understanding and supportive. You
learn a lot and you contribute a lot.




Testimonial

The SRRC has influenced my activism
as a STEM major. | am able to be an
activist with the knowledge from my
major and apply it to the community. |
know that as | continue to learn and

grow in my field, | will be able to serve
my community better because of the

SRRC.
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Not only did the SRRC serve as my home
away from home and my family since
before | transferred from community
college, it also made me realize the type
of work | hope to do post-undergrad —
serve our underrepresented and
underserved communities through
recruitment and retention work whether
that be through student affairs or in
community college counseling.
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Thank You!

Any questions?

rroc@ucdavis.edu
rrc.ucdavis.edu/about/contact-us









